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INTRODUCTION 
 

1. As you are aware an additional bank holiday has been given by the Westminster 

Government to mark the Coronation of King Charles III on 8 May 2023. 

 

2. In line with the precedent set for Her Majesty the Queen’s Platinum Jubilee in 

2022, it has been agreed that the number of teaching days in the 2022/23 

academic year should be reduced by one day to allow pupils and teachers to 

gain the benefit of the additional bank holiday.  The Education Authority issued 

confirmation of this to all schools on 15 December 2022 by way of Joint 

Negotiating Council Circular No. 314 (included below for ease of reference). 

 

No 314 Additional 

Bank Holiday Kings Coronation 08 May 2023.pdf 

 

3. The purpose of this Circular is to advise principals of the action they need to take 

to ensure that supply teachers do not suffer any financial detriment as a result of 

the additional bank holiday. 

 

4. Temporary teachers on a fixed-term contract of 12 months or more at the time of 

the additional bank holiday will automatically receive payment for that day.  

Schools should ensure that a temporary teacher booked and paid through NISTR 

in respect of a fixed-term contract of less than 12 months (which normally 

includes engagement on a Monday), is booked and signed-off as attended on 

Monday 8 May 2023. 

 

5. If a day-to-day supply teacher is booked to work in your school on Tuesday 9 

May 2023, it should be assumed that they would also have been working in the 

school on Monday 8 May 2023 if the school had been open.  They should be 

booked out on NISTR on Monday 8 May 2023 and signed off as attended to 

ensure that they receive payment for the additional bank holiday. 

 



6. This will ensure that supply teachers do not suffer any detriment due to the 

additional bank holiday and while they might not have the opportunity to work 

195 days during the 2022-23 academic year, there remains a potential to earn a 

comparable full salary for the year.  It also ensures that the day is counted as 

reckonable service for any entitlement purposes, including incremental 

progression and future pension calculations. 

 

7. Principals are reminded that it is their responsibility to ensure that this action is 

taken by the appropriate person in their school.  


